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Established in 2008, R.B. Overseas Pvt. Ltd. is one of Nepal’s leading government-licensed  
international recruitment agencies, dedicated to providing qualified Nepalese professionals to  
employers worldwide. With over 18 years of industry experience and more than 45,000 successful 
workforce deployments, we have earned a reputation for delivering reliable, ethical, and high- quality 
recruitment solutions.

Our expertise spans the entire recruitment process—from workforce planning, candidate sourcing, 
technical trade testing, and rigorous screening to documentation, visa processing, pre-departure 
orientation, and deployment. Backed by a robust nationwide recruitment network and a team of 
experienced professionals, we ensure that every candidate meets the highest standards of skill, 
professionalism, and job readiness.

At R.B. Overseas, we believe that successful recruitment is about building long-term partnerships. 
Through transparent communication, ethical recruitment practices, and a commitment to operational 
excellence, we help international employers—including leading South Korean companies—recruit  
dependable, productive, and highly skilled Nepalese workers who contribute to sustainable  
business growth.

WHO WE ARE

GOVERNMENT
Licensed
Agency

NATIONWIDE
RECRUITMENT
NETWORK

45,000+
SUCCESSFUL
DEPLOYMENTS

18+
YEARS
OF EXPERIENCE

OUR
EXPERTISE

We handle every step of the recruitment 
process with professionalism, integrity and 
efficiency.

Identifying the right 
talent as per employer 

requirements.

WORKFORCE 
PLANNING & 
SOURCING

SKILL TESTING & 
RIGOROUS 
SCREENING

DOCUMENTATION & 
VISA PROCESSING

PRE-DEPARTURE 
ORIENTATION

DEPLOYMENT & 
POST-DEPLOYMENT 

SUPPORT
Technical trade testing 

and multi-level screening 
to ensure quality.

Complete documentation 
and visa processing 

with accuracy.

Preparing candidates for 
a successful and smooth 

transition.

End-to-end support even 
after deployment for 

peace of mind.



www. rbove r s e a s . com .np

R. B. Overseas Pvt. Ltd. is a skilled workers recruitment agency in Nepal approved by the  
Government of Nepal & established in the year 2008 which has already dispatched thousands of 
Nepali workers to Middle East, Gulf, East Asian Coutries, Europe & Americas.

●  Nepali workers are globally renowned for their honesty, hard work, team playing, discipline & 
learning attitude. 

●  They are well-trained and experienced in the Middle East, the Gulf, East Asian nations, Europe 
& Americas. 

●  They are well-prepared for work place safety. 
●  They have adapting nature for the new environment. 
●  They are law & rule abiding people. 
●  They are cordial, helpful & good human being. 
●  They are physically & mentally fit. 
●  They are naturally strong & amicable to the nature.

WHAT IS R. B. OVERSEAS PVT. LTD. ? 

WHY E-7 WORKERS FROM NEPAL ?



www. rbove r s e a s . com .np

OUR VISION

OUR VISION  &  MISSION

To be a globally trusted leader in international 
recruitment by connecting skilled, semi-skilled, 
and professional talent from Nepal with reputable  
employers worldwide.

We strive to create sustainable employment  
opportunities, uphold the highest standards of  
integrity and professionalism, and contribute to the 
economic growth of Nepal while supporting the  
success of our global partners.

Our vision is to build long-term relationships based 
on trust, transparency, and excellence, delivering  
reliable workforce solutions that empower businesses 
and transform lives across the world.

Connecting
Nepalese Talent
with Global Opportunities.

OUR CORE VALUES

 INTEGRITY
We conduct business 
with honesty, fairness 

and strong ethics.

 TRANSPARENCY
We believe in clear 
communication and 

open processes.

EXCELLENCE
We are committed to 
delivering the highest 

standards.

PROFESSIONALISM
Our team works with 
dedication, discipline 

and responsibility

GLOBAL PARTNERSHIP
We build long-term 

relationships with clients 
worldwide.

INNOVATION
We continuously improve 
and adapt to a changing 

world

OUR MISSON

At R.B. Overseas Pvt. Ltd., our mission is to provide 
ethical, reliable, and efficient international recruitment 
solutions by connecting qualified Nepalese talent 
with reputable employers across the globe.

We are committed to understanding each client’s 
workforce requirements and delivering skilled,  
semi-skilled, and professional manpower that  
contributes to their long-term success.

We strive to maintain the highest standards of integrity, 
transparency, and professionalism throughout the  
recruitment process while ensuring compliance with 
international labour standards and Nepal Government 
regulations. Through continuous improvement,  
innovation, and exceptional customer service, we aim 
to create lasting partnerships, empower individuals 
with meaningful employment opportunities. and  
contribute to sustainable economic growth for both 
our clients and our nation.
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CORPORATE PROFILE
Name of the Company     R.B. OVERSEAS P. LTD.

Registration Authority      Ministry of Industry & Commerce 
	 Office	of	the	Company	Registrar 
 Company Registration No: 55041/065/066
 
 Ministry of Labour & Employment 
 Department of Foreign Employment 
 Govt. License No: 772/065/066
 
 Ministry of Finance 
 Department of Internal Revenue

Member      Nepal Association of Foreign Employment Agencies

Contact Person  Mr. Rishiram Kandel, Chairman
 Mobile: +977 9851075771

 Mr. Tara Bahadur Thapa, Managing Director
 Mobile: +977 9851083399

Authorized Capital  Authorized -30 Million Nepalese Rupees
 

Official Bank Prime Bank Limited
 

Contact Details P.O Box 5300, Samakhusi, Town Planning
 Kathmandu, Nepal
 T: +977 14971215, 4987457
 E: hr.rboverseas@gmail.com, info@rboverseas.com.np
 W: www.rboverseas.com.np

Our Branch Network 
 Head Office :  Samakhusi, Kathmandu

 Pokhara Branch :  Pokhara, Kaski

 Jhapa Branch :  Birtamod, Jhapa

 Tanahun Branch :  Damauli, Tanahun

 Butwal Branch :  Butwal, Rupandehi 



www. rbove r s e a s . com .np

It gives me immense pleasure to introduce R.B. Overseas Pvt. 
Ltd. as a leading manpower recruitment agency in Nepal. Since 
our inception, our core vision has been clear: to act as a reliable 
bridge connecting Nepal’s dedicated, hardworking workforce 
with world-class employers globally. Nepal possesses a wealth 
of resilient, highly capable, and adaptable human talent.

However, the lack of adequate local employment opportunities 
has long posed a challenge to our nation’s economic growth. 
Driven by a sense of duty to both our people and our global 
partners, R.B. Overseas was founded to turn this challenge into 
opportunity. By facilitating ethical and strategic international  
employment, we empower Nepalese youth while delivering  
exceptional value to companies worldwide. 

As global markets evolve, R.B. Overseas remains agile and  
forward-thinking. We continuously upgrade our sourcing  
techniques, screening processes, and client management  
systems to deliver customized recruitment solutions tailored to 
your unique organizational needs. 

Our Commitment
To build long-term  
relationships based on 
trust, transparency and 
mutual success.

Our People
Nepal’s dedicated, skilled 
and resilient workforce is 
our greatest strength.

Our Purpose
To connect the right 
talent with the right 
opportunities across the 
globe.

Our Promise
Ethical recruitment,  
quality service and 
exceptional support at 
every step.

Building global partnerships 
through trust, integrity 

and excellence in 
recruitment.

Rishiram Kandel
Chairman/CEO

Message from the

CHAIRMAN



www. rbove r s e a s . com .np

It is my honor and privilege to welcome you to R.B. Overseas Pvt. Ltd. 
South Korea’s dynamic economic landscape, world-class industrial 
standards, and technological innovation require a workforce that is 
not only technically skilled, but also disciplined, adaptable, and highly 
resilient. At R.B. Overseas, we take great pride in serving as a reliable 
bridge between South Korea’s thriving industries and Nepal’s finest, 
hardworking human talent.

Over the years, Nepali workers have earned an outstanding global 
reputation for their exceptional work ethic, physical endurance, and 
respect for organizational culture.

We understand that South Korean businesses-spanning manufacturing, 
construction, shipbuilding, agriculture, and specialized technical  
sectors-demand precise talent matching and strict compliance.
Our dedicated team ensures a rigorous recruitment process, complete 
documentation support, and continuous communication so that you 
receive dependable and high-performing professionals who contribute 
to your success from day one.

We deeply value your trust in us and remain committed to strengthening 
this partnership for many years to come.
Together, let’s build a future of growth, trust, and shared success.

OUR FOCUS
Matching the right talent 
with global  
opportunities.

OUR STANDARD
Upholding integrity, 
quality and international 
compliance.

OUR PROMISE
Reliable manpower 
solutions that build long-
term partnerships.

OUR VISION
Empowering people, 
strengthening businesses, 
contributing
 to nations.

Our commitment is to deliver 
the right people, with the right 

skills, to the right employers 
creating value, building trust, 
and shaping a better future 

together.

Tara Bahadur Thapa
Managing Director

Message from the
MANAGING
DIRECTOR
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Chairman

Executive Director

Managing Director

Recruitment Manager

Recruitment Officer

ManagerAccountant

PRO

Documentation Marketing Manager

Receptionist

Office Helper

Human Resource Manager

Int’l Marketing Executive

ORGANIZATION CHART
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(Manufacturing)

(Construction)

(Shipbuilding & Marine)

 (Automotive)

(  Welding & Metal Fabrication)

 (Mechanical & Plant Engineering)

( Electrical & Electronics)
 HVAC (HVAC & Refrigeration)
      (Oil, Gas & Industrial Plants)
      (Energy & Power Generation)
  (Architecture & Design)
IT    (Information Technology)
   (Logistics & Warehouse)
  (Transportation & Driving)
  (Agriculture & Livestock)
       (Fisheries & Aquaculture)

    ( Food Processing)
     (Hospitality & Service)

                    (Healthcare)

                              (Security, Facility Management 
                                               & Office Support)

 INDUSTRIES WE SERVE
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Requirement of document vary from country depending on the particular laws of a  
particular country. Need of documents also depends on whether the embassy of  
manpower importing nation is in Nepal or not. Basically, we require below mentioned 
documents and follow the in detail government provisions to avoid unnecessary hassles 
to the workers:

Principle Documents
- Demand Letter
- Power of Attorney
- Employment Contract
- Service Agreement between company and our company
- Guarantee Letter

Documents
1.	 Demand	 letter should be addressed to R.B. Overseas Pvt. Ltd. license number 

772/065/066. The letter should detail the number of workers, nature of job with required 
category, salary, duty hours, food and accommodation facilities, overtime, transport, 
insurance of workers and other benefits.

2.		Power	of	attorney is a kind of legal confirmation for selection of manpower on behalf of 
employer. This authorizes R.B. Overseas Pvt. Ltd. license number 772/065/066, for sending 
workers in a lawful manner.

3.  Employment Agreement between employer and employment agency. The agreement must
 be signed by the employing company.

4.  Service Agreement This agreement is done between R.B. Overseas Pvt. Ltd. and the em-
ployee company. It includes salary of the labor as per the demand, working hours, working du-
ration, Overtime, accommodation, air tickets, and medical facilities and so on.

5.	Guarantee	Letter is a kind of legal documents in which the company gives guarantee to the 
labor stating that they will not send the labor into any other third country: addressing the 
department of foreign employment and also regarding the terms and conditions as per the 
demand letter.

Note: The documents mentioned must be duly sealed and attested by the Ministry of Foreign       
 Affairs. Chamber of Commerce, and Nepal Embassy

REQUIRED DOCUMENTS
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SAMPLE DOCUMENTS
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RECRUITMENT PROCEDURES

Pre Labour Approval
After receiving the authorized Demand Letter from the respective company, the document are presented for pre- 
labor approval. The Department of Labor in Nepal analyzes the document and approve for further processing.

Advertisement
The Demand Letter which is approved from Labor Department of Nepal is published in National daily/weekly news-
paper for collecting document. R.B Overseas  (P.) Ltd. Lic. No. 772/065/066, uses different tools like Internet, 
SMS, telephone etc. in order to inform and collect documents. The documents are either collected through direct 
candidate or through sub agents/marketing executives.

Candidates Screening / Interviews
We maintain upto date data bank of potential candidate with full information on their skill and education, technical 
knowhow and experience as per the employer criterion. R.B Overseas  (P.) Ltd. Lic. No. 772/065/066. shall make 
the short list the candidate for pre-interview. During pre interview, the short listed candidates are given priority on 
merit basis giving opportunity to all. The final interview for the short listed candidates will be conducted by the 
employer himself or his representative by taking an oral, written and practical test. If the employer or his representa-
tive is not available then we arrange for telephone or skype live interview.

Communications
Departments of R.B Overseas  (P.) Ltd. Lic. No. 772/065/066. is fully computerized and networked in order to 
provide our clients and the candidates the best and prompt service. Our staff members are always committed and 
ready to help its clients providing quality manpower service.

Medical Checkup
Only selected candidate will send for full medical examination to the medical centre authorized by government of 
Nepal. The candidates who are physically and mentally fit are eligible to sign the employment contract and he/she 
should be entitled for further visa procedures.

Visa Processing
We send all the necessary documents as per requirement for further visa processing like passport copies, 
photographs, medical reports, experience certificates etc. to the employer.

Orientation
After receiving the job offer or employment visa, the orientation classes are compulsory organized by government 
registered technical institute of Nepal which provide full information about law and orders, immigration policy and 
religion of respective country. It helps to create awareness and make cordial relation between employer and 
employee. Besides this we give full information about the company, work place, job descriptions etc before flight.

Travel Arrangements
After confirmation of air ticket, we provide flight details to employer via email or telephone 12/24 hours before the 
departure. Before departure, we make them the affidavit to be signed between the worker and the recruitment 
agency. Finally, we handle them all the documents (original passport, air ticket, employment agreement etc). 

w w w . r b o v e r s e a s . c o m . n p
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TERMS & CONDITIONS
1. The FIRST PARTY shall issue the Demand letter to the R.B Overseas (P.) Ltd. mentioning the number of 

workers required and their categories, rate of salary and other service conditions of workers, along with 
Power of Attorney, Guarantee Letter, Manpower Recruitment Agreement and Employment Contract 
(authorizing the R.B Overseas (P.) Ltd. to recruit and expatriate the worker from Nepal on behalf of the 
FIRST PARTY. Demand Letter and Power of Attorney should be attested by the Chambers of Commerce 
of employing country, Foreign Ministry and Nepal Embassy.

2. Both parties herein shall obtain the approval of the respective government to import, recruit and supply 
the work-ers as per the rules and regulation of both countries in regard to the condition necessary to 
import and supply.

3. The R.B Overseas (P.) Ltd. shall be responsible for short-listing of qualified candidates according to their 
trade qualifications and experience in conformity with the FIRST PARTY’S requirements. R.B Overseas 
(P.) Ltd. should notify the FIRST PARTY of such short listed qualified candidates who are ready for final 
Interview and selection.

4. The FIRST PARTY has the right to either send his representative or give the R.B Overseas (P.) Ltd. the 
right to select process and send such qualified workers at the R.B Overseas (P.) Ltd.’s full guarantee.

5. The worker will be interviewed, tested and selected by representative of the employer or by R.B  
Overseas (P.) Ltd.) on his behalf. The FIRST PARTY agrees to advise to the R.B Overseas (P.) Ltd.of 
its final list personnel select-ed through fax, email or letter and the desired mobilization date on the  
respective site.

6. The R.B Overseas (P.) Ltd. shall assist the workers in matters relating to Nepal immigration and  
government formalities, medical tests and Visa stamping from the relevant embassy where required and 
all other relevant approvals.

7. The R.B Overseas (P.) Ltd. shall at his own expenses provide airport assistance to the departing selected 
work-ers and inform the FIRST PARTY of their arrival detail by any means of communication (Fax, Email 
or Telephone) so as to receive them on arrival.

8. The FIRST PARTY will be responsible for receiving the workers at the airport in part and as whole as per 
require-ment of the client and validity of Visa of the concerned country.

9. The earning of the worker per month and other service conditions shall be as per the attached demand 
letter and contract document against each category. The FIRST PARTY should clearly inform the R.B 
Overseas (P.) Ltd. about the salary and any other deduction as Tax etc being paid by the employer and 
R.B Overseas (P.) Ltd. in tum should clearly inform the candidate accordingly.

10. Within the three (3) month probation period from the commencement of employment, if the employer 
finds the selected worker to be unfit, unqualified to continue the employment, refuse to work, failed 
the medical tests upon arrival to Destination Country or considered as a security threat, the EMPLOYER 
may replace the worker. The replacement of the unqualified worker shall be done by the R.B Overseas 
(P.) Ltd. at maximum of a month from the termination of the unqualified worker. All expenses incurred 
in relation there to shall be borne.
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LICENSE CERTIFICATES
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LICENSE CERTIFICATES



www. rbove r s e a s . com .np

DEMAND LETTERS
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DEMAND LETTERS
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DEMAND LETTERS
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OUR VALUED CLIENTS
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OUR VALUED CLIENTS
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NEPALESE SKILLED WORKFORCE
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NEPALESE SKILLED WORKFORCE



www. rbove r s e a s . com .np

DISCOVER

The Land of Talent, Culture & the Himalayas

Nepal is a paaceful South Asian nation re-
nowned for its majestic Himalayas, rich cultural 

heritage, and hardworking people. Home to 
Mount Everest, the world’s highest peak, Nepal 

has earned global recognition for producing  
dedicated, disciplined, and adaptable  

professionals who contribute to industries 
around the world. From the snow-capped  

Himalayan mountains to the fertile plains of the 
Terai, Nepal offers remarkable  

geographical diversity and a strong tradition of 
honesty, resilience, and hospitality. Nepalese 

workers are respected internationally for their 
loyalty, quick learning ability, and  

commitment to excellence.

Capital 
Kathmandu

Area
147,516 km²

Population
Approximately 30 Million

Official Language
Nepali

Time Zone
GMT +5:45

Currency
Nepalese Rupee (NPR)

Highest Peak
Mount Everest (8,848.86 m)

Government 
Federal Democratic Republic

MAJESTIC  
HIMALAYAS

Home to 8 of the 
world’s 14 highest 

peaks, including 
Mount Everest 
(8,848.86 m).

RICH CULTURAL 
HERITAGE

Thousands of years of 

art,	culture,	traditions	

and spiritual diversity.

WARM &  
HOSPITABLE PEOPLE

Known for peace, 
harmony and 

respect.

STRATEGIC 
LOCATION

Bridge between 
South Asia and 

the World.

MAP OF NEPAL

WHY NEPALESE WORKFORCE?

Skilled &
Hardworking

Honest &
Reliable

Quick
Learners

Adaptable to
Different	Cultures

Physically Fit &
Disciplined

Cost-Effective
Workforce

THE HIMALAYAS
The world’s highest 

peaks and breathtaking 
natural beauty.

RICH CULTURAL HERITAGE

Ancient	traditions,	festivals,	
art, architecture and spiritual 

diversity.

FERTILE TERAI PLAINS

The granary of Nepal, 
supporting	agriculture	and	

prosperity.

NEPALESE WORKFORCE

Dedicated, disciplined and 
determined	to	build	a	better	

tomorrow.

Nepal - A Nation of Natural Beauty Rich Heritage, and Skilled Human Resources.

NEPAL  AT A GLANCE
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